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Harmonizing Talent And Symphony Of HR Insights: I[IM
Jammu’s International HR Conference And HR Conclave
6.0 Concludes On A Grand Note.

Indian Institute of Management (IIM) Jammu commenced the second day of the HR Conclave with session chair and keynote
Speakers Mr. Ashissh Kaul, Director — Knowledge and Advisory & Business, Head, SHRM India, and Mr. Rohith Kumar,
CHRO, McDonalds India.

Mr. Ashissh Kaul, Director — Knowledge and Advisory & Business Head at SHRM India, highlighted the swift pace of change
in the world. He emphasized that even in challenging economic times, there's a continued demand for skills. The key message
is that academic achievements alone do not guarantee success in the business world.

Mr. Rohith Kumar, Chief Human Resources Officer, McDonald India emphasizes the need for HR professionals to go beyond
surface-level understanding and understand the organization, especially in unique or challenging situations, in the ever-
changing corporate landscape. Mr. Kumar also advises freshly hired corporate personnel to be ready for increasingly
challenging responsibilities, even if they appear unappealing since they typically provide vital business insights.

The second day of the International Conference on HR brought an enriching and informative conclusion to the event, with an
additional ten tracks, each chaired by experts from esteemed Institutions across the globe. These tracks provided valuable
insights and discussions, further cementing the success of the conference. The International Conference on HR served as a
valuable platform for knowledge sharing, networking, and collaborative discussions among researchers, academicians, and
practitioners.

The second day began with a fourth Panel Discussion on "Navigating Cross-Generational Dynamics in a Workplace,"
moderated by Dr. Barnali Chaudhary, Faculty, [IM Jammu. Rahul Bagale, Group HR Head, Force Motors Ltd.; Jaya Lakshmi,
People Partner, Google; Abhinav lyer, GAR OD Director, Intel Corporation; and Rekha Manola, Talent Acquisition Manager
& India TA DE&I Program Manager, HP, were panelists. The key takeaways showed that HR goes beyond routine tasks to
understand the organization and advocate for its employees. The focus is on learning culture and India's reverse mentorship
practice.

The fifth panel discussion was on the topic, "Beyond Profits: Making a Difference in Communities We Touch," moderated by
Dr. Gaana. J, Faculty, IIM Jammu. The panel featured Mr. Samuel Justus, Lead Talent Engagement — Campus at Diageo;
Ms. Dipti Naidu, Manager- HRBP, Mastercard; Mr. Manoj Kumar Sharma, Head HR, Aaj Enterprises; Mr. Akshay Rakshit,
Manager- HRBP, BMW Group, Mr. Shivendu Chatterjee, Designation & Company: Global Lead -Learning and Development,
IQuanti. The key takeaways of this session were that HR personnel are portrayed as multifaceted role-players with various
responsibilities beyond recruitment.

The sixth panel discussion was on the topic, "Approaching an Al-Centric Workforce" moderated by Dr. V. Raj Kumar, Faculty,
[IM Jammu. The session featured panelists ranging from Mr. Setu Shah, Global HCM Product Strategy Director, Oracle, Mr.



Mibin Babichan, Associate Director HR operations, Cognizant, Mr. Yahya Rasheed, Global Head of L&D, HCL Tech, Mr.
Andrews Simon, SVP TA, eClerx, Ms. Charitha Paramanandam, Head-Global HR Shared Services, Concentrix, Ms. Raeesa
Naim, Director - People & Culture, Grant Thornton. The key takeaways of this session were that the speakers underlined the
need for human connection in the fast-developing area of artificial intelligence (Al).

The seventh panel featured the topic, "The Role of HR in Patient-Centric Care: Building a Patient-Focused Workforce"
moderated by Dr. Niti Shekhar, Faculty, [IM Jammu. The panelists for this session were Mr. Pankaj Phatak, Head TA, Talent
& Performance Management - Global Manufacturing Operations, Dr. Reddy's Laboratories; Mr. Jayesh Vispute, Human
Resource Head, Glenmark Pharmaceuticals and Ms. Mona Puri, Executive Director Human Resources India & Asia Pacific,
Parexel International. Some major takeaways were that the healthcare sector demands tremendous patience and empathy
due to every action's direct and far-reaching consequences on patients.

Prof. B.S. Sahay, Director, IIM Jammu reiterated that, “The valedictory ceremony of HR Conclave 6.0 and the International
HR Conference marks the culmination of an enriching and insightful event. We are proud to have facilitated this platform for
knowledge exchange, and I'm delighted to see such a diverse and engaged audience. He reiterated that the Idea of clubbing
the International HR Conference and HR Conclave was to bring together academic experts and industry professionals and
that the success of a conference and conclave depends not only on the panelists but also on the audience.”

The valedictory ceremony was graced by Prof. B.S. Sahay, Director, IIM Jammu, Prof. Jabir Ali, Dean Academics and
Chairperson, Placements, Dr. Baljeet Singh Sani, Co-Chairperson, Placements, IIM Jammu, Dr. Guangpuanang Kahmei,
Chairperson, Conference- Co-Chair, IIM Jammu, Dr. Anuja Akhouri, Conference Co-Chair and Chairperson Corporate
Communications.

The best paper awards in the online and offline categories presented during the International Conference received certificates
from Prof. B.S. Sahay, Director, IIM Jammu. The event culminated with the national anthem followed by the vote of thanks.

The second day of the International Conference and HR Conclave 6.0 at IIM Jammu brought together leading HR
professionals, scholars, and industry experts for a day of rich discourse, learning, and networking. The event succeeded in its
mission to foster knowledge sharing and inspire the next generation of HR leaders.
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Excelsior Correspondent

JAMMU, Oct 15: Indian
Institute of Management (IIM)
Jammu's  International HR
Conference and HR Conclave 6.0
concluded today with an impres-
sive valedictory function.

TIM Jammu’s Int'] HR Conference
& HR Conclave conclude

Ashissh  Kaul, Director -
Knowledge and Advisory &
Business, Head, SHRM India, and
Rohith Kumar, CHRO,
McDonalds India.

Ashissh Kaul highlighted the
swift pace of change in the world.
He emphasized that even in chal-

In his valedictory address, Prof
B S Sahay, Director IIM Jammu,
reiterated that the Idea of clubbing
the International HR Conference
and HR Conclave was to bring
together academic experts and
industry professionals.

Prof Jabir Ali, Dean
Academics and Chairperson,
Placements; Dr Baljeet Singh

Sani, Co-Chairperson,
Placements, 1IM Jammu; Dr
Guangpuanang Kahmei,

Chairperson, Conference- Co-
Chair, IIM Jammu; Dr Anuja
Akhouri, Conference Co-Chair
and  Chairperson  Corporate
Communications also spoke on
the occasion.

The second day of the
International Conference and HR
Conclave 6.0 at IIM Jammu
brought together leading HR pro-
fessionals, scholars, and industry
experts for a day of rich discourse,
learning, and networking.

The second day of the HR
Conclave commenced with ses-

Guests during valedictory function of IIM Jammu's HR
Conclave on Sunday.

lenging economic times, there's a
continued demand for skills. "The
key message is  that academic
achievements alone do not guaran-
tee success in the business world.
Instead, the emphasis should be on
aligning with organizations that
value adaptability, agility, and a
forward-looking mindset," he said.

Rohith Kumar emphasizes the
need for HR professionals to go
beyond surface-level understand-
ing and understand the organiza-
tion, especially in unique or chal-
lenging situations, in the ever-
changing corporate landscape.
"HR goes beyond recruiting to rep-
resent workers and preserve bal-
ance in difficult situations. Adding
value to the firm demands intellect
and the proper mentality," he said.

The second day of the
International Conference on HR
brought an enriching and inform-
ative conclusion to the event,
with an additional ten tracks,
cach chaired by Dr Amit Gupta,
IIM Amritsar; Dr Yusuf Hassan,
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Guests during valedictory function of IIM Jammu's HR Conclave on Sunday.

Excelsior Correspondent

JAMMU, Oct 15: Indian Institute of Management (IIM) Jammu'’s International HR Conference
and HR Conclave 6.0 concluded today with an impressive valedictory function.
In his valedictory address, Prof B S Sahay, Director [IM Jammu, reiterated that the Idea of
clubbing the International HR Conference and HR Conclave was to bring together academic

experts and industry professionals.

Prof Jabir Ali, Dean Academics and Chairperson, Placements; Dr Baljeet Singh Sani, Co-

Chairperson, Placements, IIM Jammu; Dr Guangpuanang Kahmei, Chairperson, Conference-
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Co-Chair, IIM Jammu; Dr Anuja Akhouri, Conference Co-Chair and Chairperson Corporate

Communications also spoke on the occasion.

The second day of the International Conference and HR Conclave 6.0 at [IM Jammu brought
together leading HR professionals, scholars, and industry experts for a day of rich discourse,

learning, and networking.

The second day of the HR Conclave commenced with session chair and keynote speakers
Ashissh Kaul, Director - Knowledge and Advisory & Business, Head, SHRM India, and Rohith
Kumar, CHRO, McDonalds India.

Ashissh Kaul highlighted the swift pace of change in the world. He emphasized that even in
challenging economic times, there’s a continued demand for skills. “The key message is that
academic achievements alone do not guarantee success in the business world. Instead, the
emphasis should be on aligning with organizations that value adaptability, agility, and a

forward-looking mindset,” he said.

Rohith Kumar emphasizes the need for HR professionals to go beyond surface-level
understanding and understand the organization, especially in unique or challenging
situations, in the ever-changing corporate landscape. “HR goes beyond recruiting to represent
workers and preserve balance in difficult situations. Adding value to the firm demands

intellect and the proper mentality,” he said.

The second day of the International Conference on HR brought an enriching and informative
conclusion to the event, with an additional ten tracks, each chaired by Dr Amit Gupta, [IM
Amritsar; Dr Yusuf Hassan, University of South Florida; Dr Mantasha Firoz, Goa Institute of
Management, Dr Shubhi Gupta, FORE School of Management, Dr Kailash B Srivastava, IIT
Kharagpur; Dr Preshita Neha Tudu, IBS Hyderabad; Dr Sumant Kumar Bishwas, IIT Guwahati;
Dr Rambabu Lavuri, [IM Jammu; Dr Guangpuanang Kahmei, IIM Jammu; Dr Mamta Tripathi,
[IM Jammu; Dr Nishant Singh, Benett University; Dr Romana Gulshani, Guest Faculty, 1IM
Bangalore. These tracks provided valuable insights and discussions, further cementing the

success of the conference.

https://www.dailyexcelsior.com/iim-jammus-intl-hr-conference-hr-conclave-conclude/
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IIM-J's Int'l HR Conference, Conclave 6.0 concludes on grand note

= STATE TIMES NEWS

JAMMU: Indian Institute of
Management (TIM) Jammu
eommenced the seeond day of
the TR Conclave with session
chair and keymote Speakers
Ashissh  Kanl, Director -
Enowledge and Advisary and
Business,  Head, SHRM
India, and Hohith Kumar,
CHRO, MeDonakls India.

Ashissh Kaul highlighted
the =wift pace of change in the
workl. e emphasized that
even in challenging eeonomic
times, theres a continued
demand for skils The key
message is that seademic
arhievements alone do not
puarantee speeess in the bus-
ness  workl. Instead, the
emphasts should be on align-
ingr with organizations that

wvalue adaptability, apility, and
a forward-looking  minddzet.
Remaining up to date with
technology is =een a8 & eritical
factor in thriving within thi=
wynkving business landaeapa.

Rohith Kumar emphasised
the nead for HR professionalks
to go bevond surface-level
understanding and  under-
stand the organization, espa-
rially in unique or challenging
situations, n the mver-chang-
ing corporate landseaps, TR
fgoes beyond recruiting to rep-
resent workers and preserve
balanee in diffienlt situations.
Adding value to the firm
demands intellect and the
proper mentality.

Kumar also asivises freshly
hired eorporate personnel to
be ready for nereasingly chal-

Ashissh Kaul, Director - Knowledge
B, CHRO, MeDewalds Tl eeforng with faculy cod students.

el Achitsory cond Busivess, Flead, SHRV Tndia, .l'tr.u’m.l'r

tracks, each chaired by Dr
Amit Gupta, ITM Amritsar,
D Yusuf Hassan, University
of South Florida, Dr
Mantasha  Firee, Goa
Institute of Management, Dr:
Hhubhi Gupta, FORE School

DISCLAIMER
“STATE TIMES”

toes not ke responsibilty for e
conents of the adverisements
(Display/Classified)
caried inthis
newspaper The paper does ol
endorse fhe same Readers am
requested o vesify the contenis on
their own before acting these upon”

lenging ipa, wron if
they appear unappealing sme
they typically provide vital
bziness insights. This compli-
reaterd terrain i best navigated
with instruetion, mentoring,
or help from experienead peo-
ple. In conelusion, his sdvie
emphasized thinking big whils
iy realistie.

The second day of the
International Conference on
HE brought an enriching and
i i fusaon to the

of B L, D Kailash
R Erivastava, IIT Kharagpur,
Dir. Preshita Neha Tadn, TRS
Hydersbad, Dr.  Samant
Kumar Bishwas, nr
Guwahati, Dr  Rambaba
Lawuri, TIM Jammu, Dr
Juangpuanangiahmei, TIM
Jamma, Dr. Mamta Tripathi,
IM Jammu, Nishant
Smgrh, Benett University, D

wyent, with an additional ten

HRomana  Gulshani, Guest
Flaculty, 1IM Bangalore.

The 5 i iy began with a
Pand Diseussion o

"Navigating Cross-
Generational Dymamics in a
Workplace,” condueted by D
Bamali Chamihary, Farulty,
M Jammu Hahul Bagale,
Group HRE Head, Foree
Motors Ltd; Jaya Lakshmi,
People  Partner,  Google;
Abhinav  Iver, GAR 0D
Direetor, Intel Corporation;
and Hekha Manols, Talent
Aeuisition Manager & India
TA DEEL Program Manager,
HE, were panelists.

The fifth panel disensson
was on the topie, "Bevond
Profits: Making a Differenes
in Commmities We Touch,”
moderated by D Gaana. J,
Farulty, TIM Jammu. The
panel  featured  Samuel
Justus, Lead Talent

Engagement - Campus at
Diagpen; Dipti Naidu,
Manager- HRET, Mastereard;
Manj Kumar Sharma, Hesd
HR, Agj Enterprises; Akshay
Rakshit, Manager- HRBE
BMW  Group,  Shiverin
Chatte Desigmation &
Company: Global Tead
Learning and  Development,
[Quanti.

Three "T8" are introdueed as
tools for HRE to advanee
"Plate of Thal® (Vahies),
Employes Recognition (Taali),
and Theli {Bag) - simifying
what HR provides to employ-
eed. The sixth panel dizens-
s was  on the topic,
"Approaching an Al-Cent
Warkforee” moderated by
V. Haj Kumar, Fueulty, IIAL

Jammu. The session featured
panclists ranging from Sstu
Hhah, Global HCM Product
Strategy  Director, Oracle,
Mibin Babirhan, Assoriate
Director  HE  aperations,
Cognizant, Yahya HRasheed,
Global Head of L&D, HCL
Tech, Amidrews Simon, SVP

TA,  ellers,  Charitha
Paramanandam, Head-(dobal
HR  Shared Herv

Coneentrix, Haeesa Naim,
Direetor - People & Culture,
(rant Tharntan,

The =eventh paned featured
the topie, “The Role of HR in
Patient-Centrie Care:
Building a Patient-Foeused
Warkfored" moderated by Dr
Niti Shekhar, Faculty, TIM
Jammn. The panelists for this
session were Panka] Phatak,
Head TA,  Talent &
Porformanee Management -
lobal Danufacturing
Operations, Dr Reddy's
Labaratories; Jayesh Vigute,
Human Resouree  Head,
Glenmark  Pharmaceuticals
amd Mona Puri, Exeeutive
Dhrector Human Resourves
Inelin & Asia Parifie, Paresl
International.

The valedictory eeremany
was graced b
Hahay, Direeton
Prof.  Jabir

Dean

Academies and Chairperson,
Plavements, Dr. Baljest Singh
Sani, Co-Chairperson,
Placements, TIM Jammn, Dr
GuangpuanangKahmei,
Chairperson, Conference- Co-
Chair, ITM Jamnm, Dr Anuja
Akhouri, Conferenee  Co-
Chair  and  Chairpersen
Corparate Commumications.
Prof. B& Sahay, Director,
IIM Jammu reiterated that,
“The valedictory seremaony of
HR Conelave 6.0 ami the
International HR Conferenc:
marks the enlmination of an
anriching amd insightfil event.
Wi are prond to have farilitat-
ol this platfiorm for knowledge
amcehange, and Fm delighted to
see such A diverse  and
engaged amfienee. e reiter-
atid that the Idea of clabbing
the  International ~ HR
Conference and HR Conclave
was to hring together academ-
ie experts and industry profes-
sionals and that the suwecess of
a conference amd conelave
depends not only on the pan-
alists but also on the andi-
enee” D Anuja Akhourd,
Conference Co-Chair,
International HR Conference
anmounesd the Best Paper
Awards a5 part of the
International HR Conference.
The First Best Paper in

affline mode was awarded to
Anisha E and D ji
for paper titled,
Volume of Silence: Tnveiling
Omranizational Silence and Its
Correlation with Employes
Engagement in Indian IT
Sector” aned the secord best
paper in offfine mode was
awarded to Ralram Bhushan
for the paper titlad,
"Moderated Mediation Model
to Foster  Payehological
Availahility: An Evidence from
Indian Manufacturing

e First Best Paper in
Oline mode was awarded to
D Kumar Ashish, Ranvjai
Pratap, and Amgrah Narain

for the paper titled”
Workplace Spirituality
through Karma  Yoga in

Indian Organizations.” The
mpenmid best paper in the online
eategory was awanded to
Lalmuanpuii for the paper
tithed "The hurdles of media-
tion and intermediation in real
etate: A study of North Delhi
rental brokers. The awardees
received  eertificates  from
Prof. B8, Sshay, Director,
TIAL Jamam,

The event eulminated with
vote of thanks by Dr Atanm
Dutta, Placement Officer, TTM
Jammn.
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Monday 16" Oct 2023

[IM Jammu's International HR Conference,
HR Conclave 6.0 concludes

GJ REFPORT

JAMMU, OCT 15: The
Indian Institute of
Management (TIIM) Jamom
arganized the second day of
the HR Conclave, which
featured several kevnote
speakers and panel dscus-
sions on a range of impor-
tant topics m the field of
Inuan resonrees,

Ashissh Kaul, Director =
Kreowledge and Advisory
& Busipess Head at SHRM
Indin, discussed the rapidly
changing world and the
continned  demand  for
skills, emphasizing that
acadenuc  achievements
alone are not sufficient for
sueeess in the business
world, He stressed the
importance of adaptability,
agility, and staying updated
with technology.

Robhith Kumar, Claef
Human Resources Officer
at McDonald India, spoke
about the role of HR profes-
siomals in understanding
and representmyg the cogm-
1zation especsally i unigque
ar challenging sitwations
He emphasizad the impor-
tanee of adding vakue 1o the
firm through intellect and
Ure raght mundser.

The day ako featused
panel discussions on vari

ous topics, imchudng
"Navigating Cross-
Generational Dvnamics in a
Workplace,” "Making a
Difference mn
Commmnities," and

"Approaching an  Al-
Cenltric Workforce ™

The discussion on ¢ross-
generational dynamics
highlighted the inmportance
of leaming culture and
reverse mentorslzp prac-
tces m the workplace. It
cophaosized the need for

openness and balance of

power for effective knowl-
edge transfer between gen-
erations.

The discussion on nsak-
g o dfference in comnni-
nities stressed the nmlnfac-
cted role of HR profession-
als, who serve as tamers,
rule-makers. axd gusdes for
erployees.

The role of HR in pro-
moting social impact and
problem-solving  beyond
profit-centric  approaches
was discussed.

The panel on an Alcen-
tric workforce emphasized
the need for buman connec-
ton in the context of artifi-
cial intelligence. It suggest-
ed that understandmg tech-
nology. rather than just fol-
lowing trends, is essential

for development.

The panel on the role of
HR in paticot-centric care
focused on the healthcare
sector’s need for patience,
empathy, and an under-
stuhing of the mdustry's
operations. It encouraged
creating organizations thm
prioritize both patients and
cmployees,

The event concluded
with a valedictory ceremo-
ny atended by key Ggures
froen IIM Jamom, including
Prof. B.S. Sahay, Director;
Prof. Jabir Ali, Dean
Academics and
Chauperson, Placements;
D1, Balpeet Singh Sani. Co-
Chairperson, Placements;
Dr. Guangpuanang
Kahmei, Chairperson,
Conference Co-Chair; Dr.
Amga Akhouri, Conference
Co-Chayr and Clairperson,
Corporate
Comnmnications.

The event recopnized
the Best Paper Award win-
ners and emphasized the
ingortance of bridgog the
pap between industry and
academia.

The event concluded
with the national anthem
and a vote of thanks by Dr.
Atann  Dutta, Placement
Officer at [IM Jammu
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IIM Jammu’s International HR
Conference & Conclave 6.0 concludes

NL CORRESPONDENT

Jammu Tawi: Indian In-
stitute of Management
(IIM) Jammu commenced
the second day of the HR
Conclave with session
chair and keynote Speak-
ers Ashissh Kaul, Director
- Knowledge and Advisory
& Business, Head, SHRM
India, and Rohith Kumar,
CHRO, McDonalds India.
Ashissh Kaul, Director
Knowledge and Advisory &
Business Head at SHRM
India, highlighted the swift
pace of change in the
world. He emphasized that
even in challenging eco-
nomic times, there's a con-
tinued demand for skills.
The key message is that ac-
ademic achievements
alone do not guarantee suc-
cess in the business world.
Instead, the emphasis
should be on aligning with
organizations that value
adaptability, agility, and a
forward-looking mindset.
Remaining up to date with
technology is seen as a crit-
ical factor in thriving
within this evolving busi-
ness landscape.

Rohith Kumar, Chief
Human Resources Officer,
McDonald India empha-
sizes the need for HR pro-
fessionals to go beyond sur-
face-level understanding
and understand the organi-
zation, especially in unique
or challenging situations,
in the ever-changing corpo-
rate landscape. HR goes
beyond recruiting to repre-

sent workers and preserve
balance in difficult situa-
tions.

The second day of the In-
ternational Conference on
HR brought an enriching
and informative conclu-
sion to the event, with an
additional ten tracks, each
chaired by Dr. Amit Gupta,
IIM Amritsar, Dr. Yusuf
Hassan, University of
South Florida, Dr. Man-
tasha Firoz, Goa Institute
of Management, Dr. Shubhi
Gupta, FORE School of
Management, Dr. Kailash
B.Srivastava, [IT Kharag-
pur, Dr. Preshita Neha
Tudu, IBS Hyderabad, Dr.
Sumant Kumar Bishwas,
IT Guwahati, Dr. Ram-
babu Lavuri, IM Jammu,

Dr. Guangpuanang
Kahmei, IIM Jammu, Dr.
Mamta Tripathi, [IM

Jammu, Dr. Nishant Singh,
Benett University, Dr.
Romana Gulshani, Guest
Faculty, IIM Bangalore.

The second day began
with a Panel Discussion on
“Navigating Cross-Genera-
tional Dynamics in a Work-

place,” conducted by Dr.
Barnali Chaudhary, Fac-
ulty, IIM Jammu. Rahul
Bagale, Group HR Head,
Force Motors Ltd.; Java
Lakshmi, People Partner,
Google; Abhinav Iver, GAR
OD Director, Intel Corpora-
tion; and Rekha Manola,
Talent Acgquisition Man-
ager & India TA DE&I Pro-
gram Manager, HP, were
panelists. This session
showed that HR goes
beyond routine tasks to un-
derstand the organization
and advocate for its em-
ployees.

The fifth panel discus-
sion was on the topic,
“Beyond Profits: Making a
Difference in Communities
We Touch.,” moderated by
Dr. Gaana. J, Faculty, IIM
Jammu. The panel featured
Samuel Justus, Lead

Talent Engagement -
Campus at Diageo; Dipti
Naidu, Manager- HRBP,
Mastercard; Manoj Kumar
Sharma, Head HR, Aaj En-
terprises; Akshay Rakshit,
Manager- HRBP, BMW
Group, Mr. Shivendu Chat-
terjee, Designation & Com-
pany: Global Lead -Learn-
ing and Development,
IQuanti.

The sixth panel discus-
sion was on the topic, “Ap-
proaching an Al-Centric
Workforce™” moderated by
Dr. V. Raj Kumar, Faculty,
IIM Jammu. The session
featured panelists ranging
from Mr. Setu Shah, Global
HCM Product Strategy Di-
rector, Oracle, Mibin
Babichan, Associate Direc-
tor HR operations, Cog-
nizant, Yahya Rasheed,
Global Head of L&D, HCL
Tech, Andrews Simon, SVP
TA, eClerx, Charitha Para-
manandam, Head-Global
HR Shared Services, Con-

centrix, Raeesa Naim, Di-
rector - People & Culture,
Grant Thornton.

The seventh panel fea-
tured the topic, “The Role
of HR in Patient-Centric
Care: Building a Patient-
Focused Workforce” mod-
erated by Dr. Niti Shekhar,
Faculty, TIM Jammu. The
panelists for this session
were Pankaj Phatak, Head
TA, Talent & Performance
Management - Global Man-
ufacturing Operations, Dr.
Reddy’s Laboratories;
Jayesh Vispute, Human Re-
source Head, Glenmark
Pharmaceuticals and Mona
Puri, Executive Director
Human Resources India &
Asia Pacific, Parexel Inter-
national.

Prof. B.S. Sahay, Direc-
tor, IIM Jammu reiterated
that, “The valedictory cer-
emony of HR Conclave 6.0
and the International HR
Conference marks the cul-
mination of an enriching
and insightful event. We
are proud to have facili-
tated this platform for
knowledge exchange, and
I'm delighted to see such a
diverse and engaged audi-
ence. He reiterated that
the Idea of clubbing the In-
ternational HR Confer-
ence and HR Conclave was
to bring together aca-
demic experts and indus-
try professionals and that
the success of a confer-
ence and conclave de-
pends not only on the pan-
elists but also on the audi-
ence.”
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Harmonizing Talent and Symphony of HR Insights: lIM Jammu's International
HR Conference and HR Conclave 6.0 concludes on a grand note

Observer Bureau
Jammu, 15 Oct.

Indian Institute of
Management  (IIM)  Jammu
commenced the second day of
the HR Conclave with session
chair and keynote Speakers
Mr. Ashissh I, Director —
Knowledge and Advisory &
Business, Head, SHRM India.
and  Mr.  Rohith  Kumar,
CHRO, McDonalds India.

Mr. Ashissh Kaul, Director —
Knowledge and Advisory &
Business Head a1 SHRM
India, highlighted the swift
pace of change in the world
He emphasized that even in

challenging economic times.
there's a continued demand for
skills, The key message is that
academic achievements alone

Academics and Chairperson,
Placements,  1IM  Jammu,
mentioned, “The HR
Conclave is not a conclusion
but the dawn of a fresh
beginning. The HR Conclave’
central objective is to bridge
the gap between industry and
academia, Effective
management  requires  a
delicate equilibrium  between
the  human  touch  and
technological competence.”

Dr. Balject Singh  Sani,
Co-Chairperson, of
Placements at M Jammu
emphasized "Elevating student
outcomes through efficiency.
In the evolving landscape of
Al, hybrid work models, and
healthcare, HR ensures o
between  work  and
life, shaping the future of both

do not guarantee success in P 3 education and industry.”
the business world, Instead, understanding of the latest moderated by Dr. Anuja Akhouri,
the emphasis should be on  developments, trends, and Mr. Shivendu  Shekhar, Faculty, IIM Jammu,  Copference Co-Cluair.
aligning  with organizations ~ challenges in the field of  Chaterjee, Designation &  The panelists for this session  [nemational HR Conference
that value ndaptability, agility, human  resources.  The Company:  Global  Lead wereMr. Pankaj Phatak, Head  gnnounced the Best Paper
and 8 forwardlook International Conference on  -Learning and Development, TA, Talent & Performance  Awards as  part of the
mindset. Remaining up to date MR served as @ valuable  Quanti, The key takeaways of  Management “Global  [remational HR
with technology is seen as o platform  for  knowledge  this session were that HR  Manufl i [ i Confi The First Best
critical factor in  thriving  sharing, networking, and  personnel arc portrayed as  Dr. Reddy's Laboratories; Mr  paper in offline mode was
within this evolving business  collaborative discussions  multifaceted role-players with  Jayesh  Vispute, awarded to Anisha. E and Dr.
landscape, among researchers,  various responsibilities  Resource  Head, Pooja Garg for paper titled,
Mr. Rohith Kumar, Chief ocademicians, and  beyond i They  Pharm ical “Speaking Volume of Silence:
Human Resources Officer,  Practitioners, With the success  serve as tminers, rule-makers,  Mona Puri, Executive Director  Unveiling Chganizational
McDonal Indiaemphasizes of these two  days, the  and guides for employees. The  Human Resources India &  Sjlence and Its Correlation
the need for HR professionals — conference fulfilled its  importance of accountsbility  Asia Pacific, Parexel  with Employee Engagement in
to go bevond surface-level Mission  to advance  the s highli positi HR Some  major  fadian [T Sector’ and the
ing and 1 ling and practice of  as pioneers in their roles, The  takeaways  were  that e second best paper in offline
the organization, especially in ~ HR in the dynamic business  differentiating factor between  healtheare  sector  demands  yode was awarded 1w Balram
unique  or  challenging  environment orgunizations is their values. tremendous  patience  and  Blhushan for the pager titled,
situations, in the The secomd day began with a  The content also addresses the  empathy due 1o every action's  "Moderated Mediation Model
nEing Pancl i i on i of income  direct and far-reaching Foster Psycholog
landseape, HR goes beyond " N a vigating d i culaly in a s on patients. IS pwailabili:  An Evidence
recruiting 1o represent workers  Cross-Generational Dynamics — capitalist market. It notes the  essential to comprehend the  from  Indian  Manufacluring
and preserve  balance  in 0 @ Workplace,” fucted  signifi ibuati of industry's  operations  and  SeeiorThe First Best Paper
diffieult  situations.  Adding by Dr. Barmali Chasdhary, MSMEs o the  Indian  recognize the value that ean be i Online mode was awarded
walue to the firm demands  Faculty. [IM Jammu. Rahul  economy. To move beyond a brought to it Creating an 1y Dr. Kumar Ashish, Ranv
and the proper Bogale, Group HR Head,  profitcentric approach, HR is  organization that  prioritizes  pragap. and Anugrah Nasain
Mr. Kumar also  Foree  Mowrs  Lid;  Jaya  advised o focus on social  patients results  from  past paper
ses freshly hired corporate Lakshmi,  People  Parmer,  impact and problem-solving.  efforts  while focusing  on Spirituality
personnel 1o be ready for Google; Abhinav lyer, GAR  Three "Ts" arc introduced as  cmployees is 0 proactive  (hrough Kamma Yoga in Indian
increasingly challenging ~ ©P Director, Inel  tools for HR to advance:  approach. When deeiting on 8 Organizations.” The second
responsibilities, even if they Corporation:  and  Rekha  "Plate of Thali® (Values) specialty. its crucial fitst 10 best paper the  online
appear unappealing since they  Manola, Talent  Acquisition  Employes Recognition  establish the reasons behind  category  was  awarded 10
provide Manager & Indin TA DE&L  (Taali), and Theli (Bag) —  the choice (the "WHY™), and  Lulmuanpuii for the paper
business insights. Program Manager, HP, were  signifying what HR provides  from there, the strategies and  fifled  *The  hurdles  of
complicated terrain i panelists. This session showed  w employees. methods [the “WH and  pediation and intermediation
mavigated  with  instruction,  that HR goes beyond routine  The sixth panel discussion  “HOW?) will naweally follow.  in real estate: A study of
mentoring, of help from tsks w0 undersand  the was  on e topic, The valedictory ceremony was  Nogl Del cental
experienced  people.  In  OFganization and advocate for  "Approaching an Al-Centric  graced by Prof. B.S, Sahuy,  brokers’ The awardees
conclusion his advice s employees. As the paper  Workforce" moderated by De.  Director, 1M Jamimu, Prof.  recejved  certificates  from
emphasized thinking big while  notes, generational values may V. Raj Kumar, Faculty, 1M Jabir Ali, Dean Academics  prof, B.S. Sahay, Director,
being realistic. challenge HR. The focus ison  Jammu. The session featured  and Chairperson, Placements, [1M JammuThe  event
The sccond day of the leaming culture and lIndia’s  panelists ranging from Mr.  Dr. Baljeet Singh  Sani  cylminated with the national
International  Conference on  Teverse mentorship practice.  Setu  Shah, Global HCM  Co-Chairperson, Placements, anihemn follkewed by the vate
HR brought an g and ion is every tut  Product  Swrategy  Director, 1M Jammu Dr. of thanks by Dr Atanu Dutta,
informative conclusion 1o the  should come from trustied  Orscle, Mr. Mibin Babichan, GuangpuanangKahmei, placement  Officer, 1M
event, with an additional ten  Sources. Knowledge transfer  Associate Director HR  Chairperson, Conference-  Jammu,
tracks, cach chaired by Dy, between generations requires  operations, Cognizant, Mr.  Co-Chair, 1M Jammu, Dr The second day of the
Amit Gupta, [IM Amritsar,  Openness and power balance.  Yahya Rasheed, Global Head  Anuja Akhouri, ( I ional Conf and
Dr, Yusuf Hassan, University  Employee  connections  are  of L&D, HCL Tech, Mr. Co-Chair and Chairperson  pR  Conclave 60 at 1M
of  South Florids, Dr. reducing due 1o resource  Andrews Simon, SVP TA, Corporate Communications. Jammu  brought  together
Mantasha Firoz, Goa Institute  dccessibilitysthus, HR  must  eClers, Ms, Charitha  Prof. BS. Sahay, Director, leading HR professionals,
of Dr. Shubhi ion and Py il Head-Global  [IM  Jammu reiterated that,  scholars, and industry experts
Gupta, FORE kool of communication across all ages  HR Shared  “The valedictory ceremony of  fye 4 day of rich discourse,
Management, Dr. Kailash o accomplish objectives. The  Services Concentrix, Ms, HR Conclave 60 and the  lcaming, and networking. The
B.Srivastava, IIT Kharagpur, ~Presentation also sresses the  Raewsa  Naim, Director - i HR C dministrai imai
Dr. Preshita Meha Tudy, 185 0eed o maintain a ei People & Culture, Grant marks the culmination of an  pur the International
Hydersbad, Dr.  Sumant  workplace and prow as a Thomton, The key ¥ iching and insightful event, was handled by
Kumar Bishwas, ot community while sticking o of this session were that the  We are proud o have  Dr Nadeem Yonus Zargar,
Cuwahati,  Dr. ambabu  C speakers underlined the need  facilitated this platform for  Agminissrative  Officer,
Lavuri, IIM  Jammu, Dr.  The fifthpanel discussion was  for human connection in the  knowledge exchange. and I'm & [IM Jamimu. The
GuangpuanangKahmei, [IM  on the topic, “Beyond Profits:  fast-developing  area  of  delighted o see such a diverse  goordination for the HR
Jammu, Dr, Mamta Tripathi, a  Difference  in  anificial intelligence (Al) If  and engaged audicnce. He  Conclave was done by the
M Jameew, De. Nishant Communities  We Touch”  they're  visionary  ond  reiterated thot the Idea of  [udustey Interaction
Singh. Benett University, Dr.  moderated by Dr. Gaawna, ), adaptable,  humans — will  clubbing the HR it i ina
Romana  Gulshani, Guest Faculty, [M Jammu  The Al's chal [ and HR Conclave  with the Placement Office and
Faculty, 1IM Bangalore. These  panel featured Mr. Samuel  was  also  suggested  that  was  to bring  together  (he entive event was covered
tracks  provided  valuable Justus, Lead Talent g y experts and indusiry  py the Corporate
insights  and discussions, Engagement — Campus @t rather then following wends  professionals and tal e Communication Commitice
further cementing the success  Diageo:  Ms. Dipti Naidu,  will boost development. success of a conference and  (€CC), (1M Jammu
of the ) M HREP, M d:  The seventh panel featured the  conclave depends not only o0 gyueeeeded in its missi
These tracks covered a diverse  Mr. Manoj Kumar Sharma,  topic, "The Role of HR in  the panelists but also on the  fosier knowledge sharing and
wray of topics, offering Heud HR, Aaj Entcrpriscs;  Pationt-Centric Care: Building  audicnce.” inspire the next generstion of
attendees  a  comprehens Mr. Akshay Rakshit, o Patient-Focused Workforce”  Prof. Jabir  Ali.  Dean  HR lcaders.
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Harmonizing Talent and Symphony of HR Insights:
IIM Jammu’s International HR Conference and HR
Conclave 6.0 concludes on a grand note.

By skilloutlook / October 15, 2023 / Comments Offon Harmonizing Talent and Symphony of HR Insights: IIM Jammu’s
International HR Conference and HR Conclave 6.0 concludes on a grand note.

Jammu: Indian Institute of Management (I11M) Jammu commenced the second day of the HR
Conclave with session chair and keynote Speakers Mr. Ashissh Kaul, Director — Knowledge
and Advisory & Business, Head, SHRM India, and Mr. Rohith Kumar, CHRO, McDonalds
India.

Mr. Ashissh Kaul, Director — Knowledge and Advisory & Business Head at SHRM India,
highlighted the swift pace of change in the world. He emphasized that even in challenging
economic times, there’s a continued demand for skills. The key message is that academic
achievements alone do not guarantee success in the business world. Instead, the emphasis
should be on aligning with organizations that value adaptability, agility, and a forward-looking
mindset. Remaining up to date with technology is seen as a critical factor in thriving within
this evolving business landscape.

Mr. Rohith Kumar, Chief Human Resources Officer, McDonald India emphasizes the need for
HR professionals to go beyond surface-level understanding and understand the organization,
especially in unique or challenging situations, in the ever-changing corporate landscape. HR
goes beyond recruiting to represent workers and preserve balance in difficult situations. Adding
value to the firm demands intellect and the proper mentality. Mr. Kumar also advises freshly
hired corporate personnel to be ready for increasingly challenging responsibilities, even if they
appear unappealing since they typically provide vital business insights. This complicated
terrain is best navigated with instruction, mentoring, or help from experienced people. In
conclusion, his advice emphasized thinking big while being realistic.

The second day of the International Conference on HR brought an enriching and informative
conclusion to the event, with an additional ten tracks, each chaired by Dr. Amit Gupta, 1IM
Amritsar, Dr. Yusuf Hassan, University of South Florida, Dr. Mantasha Firoz, Goa Institute of
Management, Dr. Shubhi Gupta, FORE School of Management, Dr. Kailash B.Srivastava, IIT
Kharagpur, Dr. Preshita Neha Tudu, IBS Hyderabad, Dr. Sumant Kumar Bishwas, T
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Guwabhati, Dr. Rambabu Lavuri, 1M Jammu, Dr. Guangpuanang Kahmei, 1IM Jammu, Dr.
Mamta Tripathi, 1M Jammu, Dr. Nishant Singh, Benett University, Dr. Romana Gulshani,
Guest Faculty, 1IM Bangalore. These tracks provided valuable insights and discussions, further
cementing the success of the conference.

These tracks covered a diverse array of topics, offering attendees a comprehensive
understanding of the latest developments, trends, and challenges in the field of human
resources. The International Conference on HR served as a valuable platform for knowledge
sharing, networking, and collaborative discussions among researchers, academicians, and
practitioners. With the success of these two days, the conference fulfilled its mission to advance
the understanding and practice of HR in the dynamic business environment.

The second day began with a Panel Discussion on ‘“Navigating Cross-Generational Dynamics
in a Workplace,” conducted by Dr. Barnali Chaudhary, Faculty, [IM Jammu. Rahul Bagale,
Group HR Head, Force Motors Ltd.; Jaya Lakshmi, People Partner, Google; Abhinav lyer,
GAR OD Director, Intel Corporation; and Rekha Manola, Talent Acquisition Manager & India
TA DE&I Program Manager, HP, were panelists. This session showed that HR goes beyond
routine tasks to understand the organization and advocate for its employees. As the paper notes,
generational values may challenge HR. The focus is on learning culture and India’s reverse
mentorship practice. Information is everywhere but should come from trusted sources.
Knowledge transfer between generations requires openness and power balance. Employee
connections are reducing due to resource accessibility; thus, HR must encourage collaboration
and communication across all ages to accomplish objectives. The presentation also stresses the
need to maintain a civil workplace and grow as a community while sticking to CSR.

The fifth panel discussion was on the topic, “Beyond Profits: Making a Difference in
Communities We Touch,” moderated by Dr. Gaana. J, Faculty, 1M Jammu. The panel featured
Mr. Samuel Justus, Lead Talent Engagement — Campus at Diageo; Ms. Dipti Naidu, Manager-
HRBP, Mastercard; Mr. Manoj Kumar Sharma, Head HR, Aaj Enterprises; Mr. Akshay
Rakshit, Manager- HRBP, BMW Group, Mr. Shivendu Chatterjee, Designation & Company:
Global Lead -Learning and Development, IQuanti. The key takeaways of this session were that
HR personnel are portrayed as multifaceted role-players with various responsibilities beyond
recruitment. They serve as trainers, rule-makers, and guides for employees. The importance of
accountability is highlighted, positioning HR as pioneers in their roles. The differentiating
factor between organizations is their values. The content also addresses the challenge of income
distribution, particularly in a capitalist market. It notes the significant contribution of MSMEs
to the Indian economy. To move beyond a profit-centric approach, HR is advised to focus on
social impact and problem-solving. Three “Ts” are introduced as tools for HR to advance:
“Plate of Thali” (Values), Employee Recognition (Taali), and Theli (Bag) — signifying what
HR provides to employees.



The sixth panel discussion was on the topic, “Approaching an AI-Centric Workforce”
moderated by Dr. V. Raj Kumar, Faculty, IIM Jammu. The session featured panelists ranging
from Mr. Setu Shah, Global HCM Product Strategy Director, Oracle, Mr. Mibin Babichan,
Associate Director HR operations, Cognizant, Mr. Yahya Rasheed, Global Head of L&D, HCL
Tech, Mr. Andrews Simon, SVP TA, eClerx, Ms. Charitha Paramanandam, Head-Global HR
Shared Services, Concentrix, Ms. Raeesa Naim, Director — People & Culture, Grant Thornton.
The key takeaways of this session were that the speakers underlined the need for human
connection in the fast-developing area of artificial intelligence (Al). If they’re visionary and
adaptable, humans will overcome Al’s challenges. It was also suggested that understanding
technology rather than following trends will boost development.

The seventh panel featured the topic, “The Role of HR in Patient-Centric Care: Building a
Patient-Focused Workforce” moderated by Dr. Niti Shekhar, Faculty, [IM Jammu. The
panelists for this session were Mr. Pankaj Phatak, Head TA, Talent & Performance
Management — Global Manufacturing Operations, Dr. Reddy’s Laboratories; Mr. Jayesh
Vispute, Human Resource Head, Glenmark Pharmaceuticals and Ms. Mona Puri, Executive
Director Human Resources India & Asia Pacific, Parexel International. Some major takeaways
were that the healthcare sector demands tremendous patience and empathy due to every
action’s direct and far-reaching consequences on patients. It’s essential to comprehend the
industry’s operations and recognize the value that can be brought to it. Creating an organization
that prioritizes patients’ results from past efforts while focusing on employees is a proactive
approach. When deciding on a specialty, it’s crucial first to establish the reasons behind the
choice (the “WHY?”), and from there, the strategies and methods (the “WHAT” and “HOW”)
will naturally follow.

The valedictory ceremony was graced by Prof. B.S. Sahay, Director, [IM Jammu, Prof. Jabir
Ali, Dean Academics and Chairperson, Placements, Dr. Baljeet Singh Sani, Co-Chairperson,
Placements, IIM Jammu, Dr. Guangpuanang Kahmei, Chairperson, Conference- Co-Chair, 1IM
Jammu, Dr. Anuja Akhouri, Conference Co-Chair and Chairperson Corporate
Communications.

Prof. B.S. Sahay, Director, IIM Jammu reiterated that, “The valedictory ceremony of HR
Conclave 6.0 and the International HR Conference marks the culmination of an enriching and
insightful event. We are proud to have facilitated this platform for knowledge exchange, and
I’m delighted to see such a diverse and engaged audience. He reiterated that the Idea of
clubbing the International HR Conference and HR Conclave was to bring together academic
experts and industry professionals and that the success of a conference and conclave depends
not only on the panelists but also on the audience.”

Prof. Jabir Ali, Dean Academics and Chairperson, Placements, IIM Jammu, mentioned, “The
HR Conclave is not a conclusion but the dawn of a fresh beginning. The HR Conclave’s central



objective is to bridge the gap between industry and academia. Effective management requires
a delicate equilibrium between the human touch and technological competence.”

Dr. Baljeet Singh Sani, Co-Chairperson, of Placements at [IM Jammu emphasized ” Elevating
student outcomes through efficiency. In the evolving landscape of Al, hybrid work models,
and healthcare, HR ensures a balance between work and life, shaping the future of both
education and industry.”

Dr. Anuja Akhouri, Conference Co-Chair, International HR Conference announced the Best
Paper Awards as part of the International HR Conference. The First Best Paper in offline mode
was awarded to Anisha. E and Dr. Pooja Garg for paper titled, “Speaking Volume of Silence:
Unveiling Organizational Silence and Its Correlation with Employee Engagement in Indian IT
Sector” and the second best paper in offline mode was awarded to Balram Bhushan for the
paper titled, “Moderated Mediation Model to Foster Psychological Availability: An Evidence
from Indian Manufacturing Sector.” The First Best Paper in Online mode was awarded to Dr.
Kumar Ashish, Ranvijai Pratap, and Anugrah Narain for the paper titled, “Workplace
Spirituality through Karma Yoga in Indian Organizations.” The second best paper in the online
category was awarded to Lalmuanpuii for the paper titled ‘The hurdles of mediation and
intermediation in real estate: A study of North Delhi rental brokers’.The awardees received
certificates from Prof. B.S. Sahay, Director, 1IM Jammu. The event culminated with the
national anthem followed by the vote of thanks by Dr Atanu Dutta, Placement Officer, 1M
Jammu.

The second day of the International Conference and HR Conclave 6.0 at [IM Jammu brought
together leading HR professionals, scholars, and industry experts for a day of rich discourse,
learning, and networking. The administrative coordination for the International Conference
was handled by Dr. Nadeem Yonus Zargar, Administrative Officer, EE &C, IIM Jammu. The
coordination for the HR Conclave was done by the Industry Interaction Committee in
coordination with the Placement Office and the entire event was covered by the Corporate
Communication Committee (CCC), IIM Jammu. The event succeeded in its mission to foster
knowledge sharing and inspire the next generation of HR leaders.

https://skilloutlook.com/education/harmonizing-talent-and-symphony-of-hr-insights-iim-jammus-
international-hr-conference-and-hr-conclave-6-0-concludes-on-a-grand-note
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Jammu: Indian Institute of Management (1IM) Jammu commenced the second day of the HR
Conclave with session chair and keynote Speakers Mr. Ashissh Kaul, Director - Knowledge
and Advisory & Business, Head, SHRM India, and Mr. Rohith Kumar, CHRO, McDonalds
India.

Mr. Ashissh Kaul, Director - Knowledge and Advisory & Business Head at SHRM India,
highlighted the swift pace of change in the world. He emphasized that even in challenging
economic times, there’s a continued demand for skills. The key message is that academic
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achievements alone do not guarantee success in the business world. Instead, the emphasis
should be on aligning with organizations that value adaptability, agility, and a forward-
looking mindset. Remaining up to date with technology is seen as a critical factor in thriving
within this evolving business landscape.

Mr. Rohith Kumar, Chief Human Resources Officer, McDonald India emphasizes the need
for HR professionals to go beyond surface-level understanding and understand the
organization, especially in unique or challenging situations, in the ever-changing corporate
landscape. HR goes beyond recruiting to represent workers and preserve balance in difficult
situations. Adding value to the firm demands intellect and the proper mentality. Mr. Kumar
also advises freshly hired corporate personnel to be ready for increasingly challenging
responsibilities, even if they appear unappealing since they typically provide vital business
insights. This complicated terrain is best navigated with instruction, mentoring, or help from
experienced people. In conclusion, his advice emphasized thinking big while being realistic.

The second day of the International Conference on HR brought an enriching and
informative conclusion to the event, with an additional ten tracks, each chaired by Dr. Amit
Gupta, [IM Amritsar, Dr. Yusuf Hassan, University of South Florida, Dr. Mantasha Firoz, Goa
Institute of Management, Dr. Shubhi Gupta, FORE School of Management, Dr. Kailash
B.Srivastava, |IT Kharagpur, Dr. Preshita Neha Tudu, IBS Hyderabad, Dr. Sumant Kumar
Bishwas, IIT Guwahati, Dr. Rambabu Lavuri, IIM Jammu, Dr. Guangpuanang Kahmei, |[IM
Jammu, Dr. Mamta Tripathi, [IM Jammu, Dr. Nishant Singh, Benett University, Dr. Romana
Gulshani, Guest Faculty, IIM Bangalore. These tracks provided valuable insights and
discussions, further cementing the success of the conference.
These tracks covered a diverse array of topics, offering attendees a comprehensive
understanding of the latest developments, trends, and challenges in the field of human
resources. The International Conference on HR served as a valuable platform for
knowledge sharing, networking, and collaborative discussions among researchers,
academicians, and practitioners. With the success of these two days, the conference fulfilled
its mission to advance the understanding and practice of HR in the dynamic business
environment.

The second day began with a Panel Discussion on “Navigating Cross-Generational
Dynamics in aWorkplace,” conducted by Dr. Barnali Chaudhary, Faculty, [IM Jammu. Rahul
Bagale, Group HR Head, Force Motors Ltd.; Jaya Lakshmi, People Partner, Google; Abhinav
lyer, GAR OD Director, Intel Corporation; and Rekha Manola, Talent Acquisition Manager



& India TA DE&I Program Manager, HP, were panelists. This session showed that HR goes
beyond routine tasks to understand the organization and advocate for its employees. As the
paper notes, generational values may challenge HR. The focus is on learning culture and
India’s reverse mentorship practice. Information is everywhere but should come from
trusted sources. Knowledge transfer between generations requires openness and power
balance. Employee connections are reducing due to resource accessibility; thus, HR must
encourage collaboration and communication across all ages to accomplish objectives. The
presentation also stresses the need to maintain a civil workplace and grow as a community
while sticking to CSR.

The fifth panel discussion was on the topic, “Beyond Profits: Making a Difference in
Communities We Touch,” moderated by Dr. Gaana. J, Faculty, I[IM Jammu. The panel
featured Mr. Samuel Justus, Lead Talent Engagement - Campus at Diageo; Ms. Dipti Naidu,
Manager- HRBP, Mastercard; Mr. Manoj Kumar Sharma, Head HR, Aaj Enterprises; Mr.
Akshay Rakshit, Manager- HRBP, BMW Group, Mr. Shivendu Chatterjee, Designation &
Company: Global Lead -Learning and Development, IQuanti. The key takeaways of this
session were that HR personnel are portrayed as multifaceted role-players with various
responsibilities beyond recruitment. They serve as trainers, rule-makers, and guides for
employees. The importance of accountability is highlighted, positioning HR as pioneers in
their roles. The differentiating factor between organizations is their values. The content
also addresses the challenge of income distribution, particularly in a capitalist market. It
notes the significant contribution of MSMEs to the Indian economy. To move beyond a

profit-centric approach, HR is advised to focus on social impact and problem-solving. Three
“Ts” are introduced as tools for HR to advance: “Plate of Thali” (Values), Employee
Recognition (Taali), and Theli (Bag) - signifying what HR provides to employees.
The sixth panel discussion was on the topic, “Approaching an Al-Centric Workforce”
moderated by Dr. V. Raj Kumar, Faculty, IIM Jammu. The session featured panelists ranging
from Mr. Setu Shah, Global HCM Product Strategy Director, Oracle, Mr. Mibin Babichan,
Associate Director HR operations, Cognizant, Mr. Yahya Rasheed, Global Head of L&D, HCL
Tech, Mr. Andrews Simon, SVP TA, eClerx, Ms. Charitha Paramanandam, Head-Global HR
Shared Services, Concentrix, Ms. Raeesa Naim, Director - People & Culture, Grant
Thornton. The key takeaways of this session were that the speakers underlined the need for
human connection in the fast-developing area of artificial intelligence (Al). If they're
visionary and adaptable, humans will overcome Al’s challenges. It was also suggested that
understanding technology rather than following trends will boost development.



The seventh panel featured the topic, “The Role of HR in Patient-Centric Care: Building a
Patient-Focused Workforce” moderated by Dr. Niti Shekhar, Faculty, [IM Jammu. The
panelists for this session were Mr. Pankaj Phatak, Head TA, Talent & Performance
Management - Global Manufacturing Operations, Dr. Reddy’s Laboratories; Mr. Jayesh
Vispute, Human Resource Head, Glenmark Pharmaceuticals and Ms. Mona Puri, Executive
Director Human Resources India & Asia Pacific, Parexel International. Some major
takeaways were that the healthcare sector demands tremendous patience and empathy
due to every action’s direct and far-reaching consequences on patients. It’s essential to
comprehend the industry’s operations and recognize the value that can be brought to it.
Creating an organization that prioritizes patients’ results from past efforts while focusing
on employees is a proactive approach. When deciding on a specialty, it’s crucial first to
establish the reasons behind the choice (the “WHY”), and from there, the strategies and
methods (the “WHAT” and “HOW”) will naturally follow.
The valedictory ceremony was graced by Prof. B.S. Sahay, Director, IIM Jammu, Prof. Jabir
Ali, Dean Academics and Chairperson, Placements, Dr. Baljeet Singh Sani, Co-Chairperson,
Placements, IIM Jammu, Dr. Guangpuanang Kahmei, Chairperson, Conference- Co-Chair,
[IM Jammu, Dr. Anuja Akhouri, Conference Co-Chair and Chairperson Corporate
Communications.

Prof. B.S. Sahay, Director, [IM Jammu reiterated that, “The valedictory ceremony of HR
Conclave 6.0 and the International HR Conference marks the culmination of an enriching
and insightful event. We are proud to have facilitated this platform for knowledge exchange,
and I'm delighted to see such a diverse and engaged audience. He reiterated that the Idea of
clubbing the International HR Conference and HR Conclave was to bring together academic
experts and industry professionals and that the success of a conference and conclave
depends not only on the panelists but also on the audience.”

Prof. Jabir Ali, Dean Academics and Chairperson, Placements, [IM Jammu, mentioned, “The
HR Conclave is not a conclusion but the dawn of a fresh beginning. The HR Conclave’s
central objective is to bridge the gap between industry and academia. Effective
management requires a delicate equilibrium between the human touch and technological
competence.”

Dr. Baljeet Singh Sani, Co-Chairperson, of Placements at [IM Jammu emphasized ” Elevating
student outcomes through efficiency. In the evolving landscape of Al, hybrid work models,
and healthcare, HR ensures a balance between work and life, shaping the future of both
education and industry.”



Dr. Anuja Akhouri, Conference Co-Chair, International HR Conference announced the Best
Paper Awards as part of the International HR Conference. The First Best Paper in offline
mode was awarded to Anisha. E and Dr. Pooja Garg for paper titled, “Speaking Volume of
Silence: Unveiling Organizational Silence and Its Correlation with Employee Engagement in
Indian IT Sector” and the second best paper in offline mode was awarded to Balram Bhushan
for the paper titled, “Moderated Mediation Model to Foster Psychological Availability: An
Evidence from Indian Manufacturing Sector.” The First Best Paper in Online mode was
awarded to Dr. Kumar Ashish, Ranvijai Pratap, and Anugrah Narain for the paper titled,
“Workplace Spirituality through Karma Yoga in Indian Organizations.” The second best
paper in the online category was awarded to Lalmuanpuii for the paper titled ‘The hurdles
of mediation and intermediation in real estate: A study of North Delhi rental brokers’.

The awardees received certificates from Prof. B.S. Sahay, Director, [IM Jammu. The event
culminated with the national anthem followed by the vote of thanks by Dr Atanu Dutta,
Placement Officer, [IM Jammu.

The second day of the International Conference and HR Conclave 6.0 at [IM Jammu brought
together leading HR professionals, scholars, and industry experts for aday of rich discourse,
learning, and networking. The administrative coordination for the International Conference
was handled by Dr. Nadeem Yonus Zargar, Administrative Officer, EE &C, [IM Jammu. The
coordination for the HR Conclave was done by the Industry Interaction Committee in
coordination with the Placement Office and the entire event was covered by the Corporate
Communication Committee (CCC), IIM Jammu. The event succeeded in its mission to foster
knowledge sharing and inspire the next generation of HR leaders.

https://indiaeducationdiary.in/harmonizing-talent-and-symphony-of-hr-insights-iim-jammus-
international-hr-conference-and-hr-conclave-6-0-concludes-on-a-grand-note/
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IIM Jammu's International HR Conference and HR Conclave 6.0 concludes

on a grand note

15/10/2023

Jammu, October 15(KIP)-Indian Institute of Management (IIM) Jammu commenced the second day of the HR
Conclave with session chair and keynote Speakers Mr. Ashissh Kaul, Director - Knowledge and Advisory &
Business, Head, SHRM India, and Mr. Rohith Kumar, CHRO, McDonalds India.
Mr. Ashissh Kaul, Director — Knowledge and Advisory & Business Head at SHRM India, highlighted the swift
pace of change in the world. He emphasized that even in challenging economic times, there's a continued
demand for skills. The key message is that academic achievements alone do not guarantee success in the
business world. Instead, the emphasis should be on aligning with organizations that value adaptability, agility,
and a forward-looking mindset. Remaining up to date with technology is seen as a critical factor in thriving
within this evolving business landscape.

Mr. Rohith Kumar, Chief Human Resources Officer, McDonald India emphasizes the need for HR professionals
to go beyond surface-level understanding and understand the organization, especially in unique or challenging
situations, in the ever-changing corporate landscape. HR goes beyond recruiting to represent workers and
preserve balance in difficult situations. Adding value to the firm demands intellect and the proper mentality.
Mr. Kumar also advises freshly hired corporate personnel to be ready for increasingly challenging
responsibilities, even if they appear unappealing since they typically provide vital business insights. This
complicated terrain is best navigated with instruction, mentoring, or help from experienced people. In
conclusion, his advice emphasized thinking big while being realistic.
The second day of the International Conference on HR brought an enriching and informative conclusion to the
event, with an additional ten tracks, each chaired by Dr. Amit Gupta, IIM Amritsar, Dr. Yusuf Hassan, University
of South Florida, Dr. Mantasha Firoz, Goa Institute of Management, Dr. Shubhi Gupta, FORE School of
Management, Dr. Kailash B.Srivastava, IIT Kharagpur, Dr. Preshita Neha Tudu, IBS Hyderabad, Dr. Sumant
Kumar Bishwas, IIT Guwahati, Dr. Rambabu Lavuri, IIM Jammu, Dr. Guangpuanang Kahmei, IIM Jammu, Dr.
Mamta Tripathi, IIM Jammu, Dr. Nishant Singh, Benett University, Dr. Romana Gulshani, Guest Faculty, [IM
Bangalore. These tracks provided valuable insights and discussions, further cementing the success of the
conference.

These tracks covered a diverse array of topics, offering attendees a comprehensive understanding of the latest
developments, trends, and challenges in the field of human resources. The International Conference on HR
served as a valuable platform for knowledge sharing, networking, and collaborative discussions among
researchers, academicians, and practitioners. With the success of these two days, the conference fulfilled its
mission to advance the understanding and practice of HR in the dynamic business environment.
The second day began with a Panel Discussion on "Navigating Cross-Generational Dynamics in a Workplace,"
conducted by Dr. Barnali Chaudhary, Faculty, IM Jammu. Rahul Bagale, Group HR Head, Force Motors Ltd.;
Jaya Lakshmi, People Partner, Google; Abhinav lyer, GAR OD Director, Intel Corporation; and Rekha Manola,



Talent Acquisition Manager & India TA DE&I Program Manager, HP, were panelists. This session showed that
HR goes beyond routine tasks to understand the organization and advocate for its employees. As the paper
notes, generational values may challenge HR. The focus is on learning culture and India's reverse mentorship
practice. Information is everywhere but should come from trusted sources. Knowledge transfer between
generations requires openness and power balance. Employee connections are reducing due to resource
accessibility; thus, HR must encourage collaboration and communication across all ages to accomplish
objectives. The presentation also stresses the need to maintain a civil workplace and grow as a community
while sticking to CSR.’

The fifth panel discussion was on the topic, "Beyond Profits: Making a Difference in Communities We Touch,"
moderated by Dr. Gaana. J, Faculty, IIM Jammu. The panel featured Mr. Samuel Justus, Lead Talent
Engagement - Campus at Diageo; Ms. Dipti Naidu, Manager- HRBP, Mastercard; Mr. Manoj Kumar Sharma,
Head HR, Aaj Enterprises; Mr. Akshay Rakshit, Manager- HRBP, BMW Group, Mr. Shivendu Chatterjee,
Designation & Company: Global Lead -Learning and Development, IQuanti. The key takeaways of this session
were that HR personnel are portrayed as multifaceted role-players with various responsibilities beyond
recruitment. They serve as trainers, rule-makers, and guides for employees. The importance of accountability
is highlighted, positioning HR as pioneers in their roles. The differentiating factor between organizations is
their values. The content also addresses the challenge of income distribution, particularly in a capitalist
market. It notes the significant contribution of MSMEs to the Indian economy. To move beyond a
profit-centric approach, HR is advised to focus on social impact and problem-solving. Three "Ts" are introduced
as tools for HR to advance: "Plate of Thali" (Values), Employee Recognition (Taali), and Theli (Bag) - signifying
what HR provides to employees.

The sixth panel discussion was on the topic, "Approaching an Al-Centric Workforce" moderated by Dr. V. Raj
Kumar, Faculty, [IM Jammu. The session featured panelists ranging from Mr. Setu Shah, Global HCM Product
Strategy Director, Oracle, Mr. Mibin Babichan, Associate Director HR operations, Cognizant, Mr. Yahya
Rasheed, Global Head of L&D, HCL Tech, Mr. Andrews Simon, SVP TA, eClerx, Ms. Charitha Paramanandam,
Head-Global HR Shared Services, Concentrix, Ms. Raeesa Naim, Director - People & Culture, Grant Thornton.
The key takeaways of this session were that the speakers underlined the need for human connection in the
fast-developing area of artificial intelligence (Al). If they're visionary and adaptable, humans will overcome Al's
challenges. It was also suggested that understanding technology rather than following trends will boost
development.

The seventh panel featured the topic, "The Role of HR in Patient-Centric Care: Building a Patient-Focused
Workforce" moderated by Dr. Niti Shekhar, Faculty, IM Jammu. The panelists for this session were Mr. Pankaj
Phatak, Head TA, Talent & Performance Management - Global Manufacturing Operations, Dr. Reddy's
Laboratories; Mr. Jayesh Vispute, Human Resource Head, Glenmark Pharmaceuticals and Ms. Mona Puri,
Executive Director Human Resources India & Asia Pacific, Parexel International. Some major takeaways were
that the healthcare sector demands tremendous patience and empathy due to every action's direct and far-
reaching consequences on patients. It's essential to comprehend the industry's operations and recognize the
value that can be brought to it. Creating an organization that prioritizes patients' results from past efforts while
focusing on employees is a proactive approach. When deciding on a specialty, it's crucial first to establish the
reasons behind the choice (the "WHY"), and from there, the strategies and methods (the "WHAT" and "HOW")
will naturally follow.

The valedictory ceremony was graced by Prof. B.S. Sahay, Director, IIM Jammu, Prof. Jabir Ali, Dean Academics
and Chairperson, Placements, Dr. Baljeet Singh Sani, Co-Chairperson, Placements, [IM Jammu, Dr.
Guangpuanang Kahmei, Chairperson, Conference- Co-Chair, IIM Jammu, Dr. Anuja Akhouri, Conference Co-
Chair and Chairperson Corporate Communications.

Prof. B.S. Sahay, Director, IIM Jammu reiterated that, “The valedictory ceremony of HR Conclave 6.0 and the
International HR Conference marks the culmination of an enriching and insightful event. We are proud to have
facilitated this platform for knowledge exchange, and I'm delighted to see such a diverse and engaged
audience. He reiterated that the Idea of clubbing the International HR Conference and HR Conclave was to



bring together academic experts and industry professionals and that the success of a conference and conclave
depends not only on the panelists but also on the audience.”

Prof. Jabir Ali, Dean Academics and Chairperson, Placements, IIM Jammu, mentioned, “The HR Conclave is
not a conclusion but the dawn of a fresh beginning. The HR Conclave's central objective is to bridge the gap
between industry and academia. Effective management requires a delicate equilibrium between the human
touch and technological competence.”

Dr. Baljeet Singh Sani, Co-Chairperson, of Placements at [IM Jammu emphasized " Elevating student outcomes
through efficiency. In the evolving landscape of Al, hybrid work models, and healthcare, HR ensures a balance
between work and life, shaping the future of both education and industry."

Dr. Anuja Akhouri, Conference Co-Chair, International HR Conference announced the Best Paper Awards as
part of the International HR Conference. The First Best Paper in offline mode was awarded to Anisha. E and
Dr. Pooja Garg for paper titled, "Speaking Volume of Silence: Unveiling Organizational Silence and lIts
Correlation with Employee Engagement in Indian IT Sector" and the second best paper in offline mode was
awarded to Balram Bhushan for the paper titled, "Moderated Mediation Model to Foster Psychological
Availability: An Evidence from Indian Manufacturing Sector.” The First Best Paper in Online mode was awarded
to Dr. Kumar Ashish, Ranvijai Pratap, and Anugrah Narain for the paper titled, "Workplace Spirituality through
Karma Yoga in Indian Organizations." The second best paper in the online category was awarded to
Lalmuanpuii for the paper titled ‘The hurdles of mediation and intermediation in real estate: A study of North
Delhi rental brokers’.The awardees received certificates from Prof. B.S. Sahay, Director, [IM Jammu. The event
culminated with the national anthem followed by the vote of thanks by Dr Atanu Dutta, Placement Officer, IIM
Jammu.

The second day of the International Conference and HR Conclave 6.0 at IIM Jammu brought together leading
HR professionals, scholars, and industry experts for a day of rich discourse, learning, and networking. The
administrative coordination for the International Conference was handled by Dr. Nadeem Yonus Zargar,
Administrative Officer, EE &C, IIM Jammu. The coordination for the HR Conclave was done by the Industry
Interaction Committee in coordination with the Placement Office and the entire event was covered by the
Corporate Communication Committee (CCC), IIM Jammu. The event succeeded in its mission to foster
knowledge sharing and inspire the next generation of HR leaders.

http://www.kipnews.in/newsdet.aspx?9=28806
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ITM Jammu's International HR Conference and HR Conclave 6.0
concludes on a grand note

Jammu, October 15(Scoop News)- Indian Institute of Management (IIM) Jammu commenced the second day
of the HR Conclave with session chair and keynote Speakers Mr. Ashissh Kaul, Director - Knowledge and
Advisory & Business, Head, SHRM India, and Mr. Rohith Kumar, CHRO, McDonalds India.
Mr. Ashissh Kaul, Director - Knowledge and Advisory & Business Head at SHRM India, highlighted the swift
pace of change in the world. He emphasized that even in challenging economic times, there's a continued
demand for skills. The key message is that academic achievements alone do not guarantee success in the
business world. Instead, the emphasis should be on aligning with organizations that value adaptability,
agility, and a forward-looking mindset. Remaining up to date with technology is seen as a critical factor in
thriving within this evolving business landscape.

Mr. Rohith Kumar, Chief Human Resources Officer, McDonald India emphasizes the need for HR
professionals to go beyond surface-level understanding and understand the organization, especially in
unique or challenging situations, in the ever-changing corporate landscape. HR goes beyond recruiting to
represent workers and preserve balance in difficult situations. Adding value to the firm demands intellect
and the proper mentality. Mr. Kumar also advises freshly hired corporate personnel to be ready for
increasingly challenging responsibilities, even if they appear unappealing since they typically provide vital
business insights. This complicated terrain is best navigated with instruction, mentoring, or help from
experienced people. In conclusion, his advice emphasized thinking big while being realistic.
The second day of the International Conference on HR brought an enriching and informative conclusion to
the event, with an additional ten tracks, each chaired by Dr. Amit Gupta, IIM Amritsar, Dr. Yusuf Hassan,
University of South Florida, Dr. Mantasha Firoz, Goa Institute of Management, Dr. Shubhi Gupta, FORE
School of Management, Dr. Kailash B.Srivastava, IIT Kharagpur, Dr. Preshita Neha Tudu, IBS Hyderabad, Dr.
Sumant Kumar Bishwas, IIT Guwahati, Dr. Rambabu Lavuri, [IM Jammu, Dr. Guangpuanang Kahmei, |IM
Jammu, Dr. Mamta Tripathi, IIM Jammu, Dr. Nishant Singh, Benett University, Dr. Romana Gulshani, Guest
Faculty, IIM Bangalore. These tracks provided valuable insights and discussions, further cementing the
success of the conference.

These tracks covered a diverse array of topics, offering attendees a comprehensive understanding of the
latest developments, trends, and challenges in the field of human resources. The International Conference
on HR served as a valuable platform for knowledge sharing, networking, and collaborative discussions
among researchers, academicians, and practitioners. With the success of these two days, the conference
fulfilled its mission to advance the understanding and practice of HR in the dynamic business environment.
The second day began with a Panel Discussion on "Navigating Cross-Generational Dynamics in a Workplace,"
conducted by Dr. Barnali Chaudhary, Faculty, IIM Jammu. Rahul Bagale, Group HR Head, Force Motors Ltd.;
Jaya Lakshmi, People Partner, Google; Abhinav lyer, GAR OD Director, Intel Corporation; and Rekha Manola,
Talent Acquisition Manager & India TA DE&I Program Manager, HP, were panelists. This session showed that
HR goes beyond routine tasks to understand the organization and advocate for its employees. As the paper
notes, generational values may challenge HR. The focus is on learning culture and India's reverse
mentorship practice. Information is everywhere but should come from trusted sources. Knowledge transfer
between generations requires openness and power balance. Employee connections are reducing due to
resource accessibility; thus, HR must encourage collaboration and communication across all ages to
accomplish objectives. The presentation also stresses the need to maintain a civil workplace and grow as
a community while sticking to CSR.
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The fifth panel discussion was on the topic, "Beyond Profits: Making a Difference in Communities We Touch,”
moderated by Dr. Gaana. J, Faculty, IIM Jammu. The panel featured Mr. Samuel Justus, Lead Talent
Engagement - Campus at Diageo; Ms. Dipti Naidu, Manager- HRBP, Mastercard; Mr. Manoj Kumar Sharma,
Head HR, Aaj Enterprises; Mr. Akshay Rakshit, Manager- HRBP, BMW Group, Mr. Shivendu Chatterjee,
Designation & Company: Global Lead -Learning and Development, IQuanti. The key takeaways of this
session were that HR personnel are portrayed as multifaceted role-players with various responsibilities
beyond recruitment. They serve as trainers, rule-makers, and guides for employees. The importance of
accountability is highlighted, positioning HR as pioneers in their roles. The differentiating factor between
organizations is their values. The content also addresses the challenge of income distribution, particularly
in a capitalist market. It notes the significant contribution of MSMEs to the Indian economy. To move beyond
a profit-centric approach, HR is advised to focus on social impact and problem-solving. Three "Ts" are
introduced as tools for HR to advance: "Plate of Thali" (Values), Employee Recognition (Taali), and Theli
(Bag) - signifying what HR provides to employees.

The sixth panel discussion was on the topic, "Approaching an Al-Centric Workforce” moderated by Dr. V.
Raj Kumar, Faculty, IIM Jammu. The session featured panelists ranging from Mr. Setu Shah, Global HCM
Product Strategy Director, Oracle, Mr. Mibin Babichan, Associate Director HR operations, Cognizant, Mr.
Yahya Rasheed, Global Head of L&D, HCL Tech, Mr. Andrews Simon, SVP TA, eClerx, Ms. Charitha
Paramanandam, Head-Global HR Shared Services, Concentrix, Ms. Raeesa Naim, Director - People &
Culture, Grant Thornton. The key takeaways of this session were that the speakers underlined the need for
human connection in the fast-developing area of artificial intelligence (Al). If they're visionary and
adaptable, humans will overcome Al's challenges. It was also suggested that understanding technology
rather than following trends will boost development.

The seventh panel featured the topic, "The Role of HR in Patient-Centric Care: Building a Patient-Focused
Workforce” moderated by Dr. Niti Shekhar, Faculty, IIM Jammu. The panelists for this session were Mr.
Pankaj Phatak, Head TA, Talent & Performance Management - Global Manufacturing Operations, Dr. Reddy's
Laboratories; Mr. Jayesh Vispute, Human Resource Head, Glenmark Pharmaceuticals and Ms. Mona Puri,
Executive Director Human Resources India & Asia Pacific, Parexel International. Some major takeaways
were that the healthcare sector demands tremendous patience and empathy due to every action's direct
and far-reaching consequences on patients. It's essential to comprehend the industry's operations and
recognize the value that can be brought to it. Creating an organization that prioritizes patients' results
from past efforts while focusing on employees is a proactive approach. When deciding on a specialty, it's
crucial first to establish the reasons behind the choice (the "WHY"), and from there, the strategies and
methods (the "WHAT" and "HOW") will naturally follow.

The valedictory ceremony was graced by Prof. B.S. Sahay, Director, IIM Jammu, Prof. Jabir Ali, Dean
Academics and Chairperson, Placements, Dr. Baljeet Singh Sani, Co-Chairperson, Placements, [IM Jammu,
Dr. Guangpuanang Kahmei, Chairperson, Conference- Co-Chair, IIM Jammu, Dr. Anuja Akhouri, Conference
Co-Chair and Chairperson Corporate Communications.

Prof. B.S. Sahay, Director, IIM Jammu reiterated that, “The valedictory ceremony of HR Conclave 6.0 and
the International HR Conference marks the culmination of an enriching and insightful event. We are proud
to have facilitated this platform for knowledge exchange, and I'm delighted to see such a diverse and
engaged audience. He reiterated that the Idea of clubbing the International HR Conference and HR
Conclave was to bring together academic experts and industry professionals and that the success of a
conference and conclave depends not only on the panelists but also on the audience.”

Prof. Jabir Ali, Dean Academics and Chairperson, Placements, [IM Jammu, mentioned, “The HR Conclave
is not a conclusion but the dawn of a fresh beginning. The HR Conclave's central objective is to bridge the
gap between industry and academia. Effective management requires a delicate equilibrium between the
human touch and technological competence.”

Dr. Baljeet Singh Sani, Co-Chairperson, of Placements at IIM Jammu emphasized " Elevating student
outcomes through efficiency. In the evolving landscape of Al, hybrid work models, and healthcare, HR
ensures a balance between work and life, shaping the future of both education and industry.”



Dr. Anuja Akhouri, Conference Co-Chair, International HR Conference announced the Best Paper Awards as
part of the International HR Conference. The First Best Paper in offline mode was awarded to Anisha. E
and Dr. Pooja Garg for paper titled, "Speaking Volume of Silence: Unveiling Organizational Silence and Its
Correlation with Employee Engagement in Indian IT Sector” and the second best paper in offline mode was
awarded to Balram Bhushan for the paper titled, "Moderated Mediation Model to Foster Psychological
Availability: An Evidence from Indian Manufacturing Sector.” The First Best Paper in Online mode was
awarded to Dr. Kumar Ashish, Ranvijai Pratap, and Anugrah Narain for the paper titled, "Workplace
Spirituality through Karma Yoga in Indian Organizations.” The second best paper in the online category was
awarded to Lalmuanpuii for the paper titled ‘The hurdles of mediation and intermediation in real estate:
A study of North Delhi rental brokers’.The awardees received certificates from Prof. B.S. Sahay, Director,
[IM Jammu. The event culminated with the national anthem followed by the vote of thanks by Dr Atanu
Dutta, Placement Officer, [IM Jammu.

The second day of the International Conference and HR Conclave 6.0 at IIM Jammu brought together leading
HR professionals, scholars, and industry experts for a day of rich discourse, learning, and networking. The
administrative coordination for the International Conference was handled by Dr. Nadeem Yonus Zargar,
Administrative Officer, EE &C, 1IM Jammu. The coordination for the HR Conclave was done by the Industry
Interaction Committee in coordination with the Placement Office and the entire event was covered by the
Corporate Communication Committee (CCC), IIM Jammu. The event succeeded in its mission to foster
knowledge sharing and inspire the next generation of HR leaders.
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